
We have read these demands before and we will continue to read them until we have 
concrete solutions. We want to see change. Do you? 
  

Our community’s safety depends on how the police are or aren’t serving the public. We need 

you to challenge the blue wall of silence, put pressure on HPD to institute penalties for officers 

who don’t report police abuse. 

 

We want you, our representatives, to advocate for the rights of black and brown people 

regarding police profiling and abuse. Please vote down the police union contract if accountability 

agreements aren’t there. Need another copy? We have them. 

  

We can’t accept that a residency requirement for police is “off the negotiation table.” We ask 

that you reject a contract that doesn’t commit to restoring the requirement over a period of 

years.  

  

We want HPD to ban paid leave for officers who kill someone. That is incentive to get the 

investigation MOVING quickly. 

  

We want to be able to access officers’ disciplinary records and citizen complaints. These 

records should remain on their files. They should not be allowed to erase them. 

 
We want to know number of complaints received per quarter (the forms should be numbered 
and recorded). We also need to see the complaint itself. When will the Quarterly Complaint 
Report be  out? 
  
In cases of alleged police misconduct:  

a.    There should be NO delay in questioning officers 

b.    There should be NO restrictions on how long an officer can be questioned 

c.    There should be NO officer collaboration on use-of-force reports 

d.    Taxpayers should never pay for related settlements 

  

 We want an independent board of community members to investigate all use-of-force cases 

and killings.  We have over 450 signatures. We have been patient. We have attended closed 

meetings with City Council, Chief Carter, and others, but this should not be negotiated in 



private. It is a matter of public safety, and the plan to establish this board should be written into 

the contract. 

 

 

 

 

We want ongoing  trainings for police in: 

a.    Emotional self-regulation 

b.    How to communicate with people having a mental health crisis 

c.    ANTI-RACISM 

d.    And safe conflict de-escalation. 

e.    These trainings should be built into the budget. 

f.     We know at least one YWCA training was met with hostility by some officers. What is 

being done to deal with fragile, racist cops? 

  

The mayor has said repeatedly that we have a very young police force that requires extra 
training. Since our lives are in the balance, we need real mechanisms to protect ourselves from 
undertrained government employees. 
 

(DOJ INVESTIGATION) 

  

As you know, we have requested a DOJ investigation into the police murder of Shaleek 

Pinckney on August 7th. 

  

It has been 7 and a HALF weeks since his killing. The public has a right to know the name of the 

officer. We know everything about the victim and his family, but we’ve not had the same 

opportunity to know about the officer. This is NOT transparency. This DOES NOT build trust. 

  
The District Attorney should not be the default investigator in cases of police misconduct and 

murder, due to conflict of interests. We want a change in process. That means independent 

investigations from here on out. 

  
By the way, body cameras are NOT the solution. We know they have already been misused and 

abused in other communities.  



 

Speaking of misuse and abuse, why is HPD testing drone surveillance on black 
residents? ... 
 
We have read these demands before and we will continue to read them until we have 
concrete solutions. We want to see change. Do you? 
 
 
 


